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Lambeth Council has run an appren-
ticeship scheme for many decades, but 
recently the attitude towards apprentic-
es is falling well below expectations.  

The apprenticeship system has been 
the mainstay of industry for many 
years, combining academic and prac-
tice. One of the main points of an ap-
prentice system is to prevent a skill 
shortage in traditionally skilled occu-
pations. Industry Training Boards 
(ITB’s) where set up under the 1964 
Act. The aim to ensure an adequate 
supply of training at all levels. 

 

Modern Apprenticeships 
In 1994 the Government introduced 
Modern Apprenticeships based on 
frameworks today of the Sector Skills 
Councils. In 2009, the National Ap-
prenticeship Service was founded to 
coordinate apprenticeships in Eng-
land. 

The current scheme extends beyond 
old traditional apprenticeships and 
now extends to the service sector 
with no apprenticeship tradition. 

Employers who offer apprenticeship 
places have an employment contract 
with their apprentices, but off the job 
training and assessment is wholly 
funded by the state for apprentices 
aged between 16 and 18. In England, 
Government only contributes 50% of 
the cost of training for apprentices 
aged 19 -24. Apprenticeships at Level 
3 or above for those aged 24 or over 
no longer attract State funding. There 
are three levels of apprenticeships. 

 

Lambeth let down 
Lambeth Housing do not appear to be 

giving the appropriate training and 
monitoring of their apprentices at the 
present time. They are just using 
them as cheap labour. Some appren-
tices are being asked to do work that 
formally trained staff should be doing. 
Where are the log books or monitor-
ing forms to follow the apprentice’s 
progress? Many don’t have them. 
Why are we not recruiting less aca-
demic apprentices and placing them 
with our building contractors? One, 
two or even three years is not long 

enough for our apprentices to qualify 
as surveyors. Have we an appropriate 
programme to monitor our apprentic-
es, firstly in the selection, secondly 
their progress and then their exploita-
tion?  One apprentice told UNISON; 
“There are some apprentices who 
have had it rough since enrolling to 
Lambeth whether it being made to 
take on an entire patch on their own 
to being exposed to Asbestos without 
using any health and safety equip-
ment.” 

We need to hear 
from Lambeth 
apprentices, 
please contact 
your union rep 
or the main 
Lambeth Unison 
office on 020 
7926 2858. 

Apprenticeships: do they work in Lambeth? 

Are schools a foreign country?  

Everyone would say 
no, but then why are 
school children being 
asked to show their 
passports or fill out 
details of where they 
were born?  

Under orders from the 
Department for Educa-
tion, Lambeth, along side other local 
authorities, are now asking parents to 
provide details of their children’s na-
tionality. The entire purpose of this is 
to find undocumented families. This is 

part of the growing anti immigrant 
mood in British politics and is a very 
worrying development. Schools should 

have no role in policing 
people’s backgrounds – 
their only job is to pro-
vide free education to 
the children that live in 
their area.  

Thankfully the DoE has 
clarified that passport 

checks are not a requirement. The 
school may ask to see documentation 
but parents should refuse to comply. 
In which case the administrator will  
leave the box empty.  

No to immigration checks in our schools! 
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Black Worker Group Activities 

for the month of August  

Alongside other trade unions, Lambeth 
Black Workers’ Group took part in the 
Reparation March on the 1st August 2016. 
The March was designated into various 
blocs and one was dedicated to trade 
unions which generated much interest in 
the role of black sections within trade 
unions (see photo below). Following on 
from this I was invited and attended 
RMT’s annual Reparation conference and 
spoke from the floor, which was uplifting,  

Lambeth BWG’s motion relating to 
schools collecting immigration data on 
children (see front page) was passed 
unanimously. Please support  this cam-
paign. 

 
Next meeting 
 
The Interim executive committee is now 

dissolved and a series of meetings will be 
held as we need to recruit members to 
various positions to continue with the 
work of BWG.  

The first meeting International House, 
1pm on 14th October 2016 which coin-
cides with Black History month. Please 
forward any items for the agenda by 
email and copy everyone in and we will 
get back to you.  

Robert, 
Rfacey@lambeth.gov.uk 

Denise, DRhoden-
Stewart@lambeth.gov.uk 

Amanda  
aandersen@lambeth.gov.uk 

Hazel  
hstrachan@lambeth.gov.uk  

Or if you arrange a time 
and a place, we will come 
and visit you in your place 
of work   

The regional Black Work-
er Group will be holding 
their Black History event in 
October 2016, check 
UNISON’s website for the 
details. 

In a recent indicative ballot, 
UNISON members voted by 71% 
to take industrial action against 
the excessive workload and any 
compulsory job losses at Lambeth 
Council. Our members want to 
send a clear message to senior 
management and the councillors 
that the cuts to our jobs and de-
partments, the constant restruc-
turing and the mounting stress at 
work as few people are asked to 
do more work is simply unac-

ceptable. In a recent poll of 
UNISON members we found that 
51% find workload either very or 
far too stressful. 76% regularly 
work through their lunch breaks 
and 54% were thinking of leaving 
the council due to the unbearable 
workload. 

At our September branch meeting 

we voted to ask region for a formal 

ballot for strike action as part of 

our campaign to defend our mem-

bers working conditions.  

Staff in Benefits and Customer 
Services are facing an attempt by 
management to restrict their 
right to take flexi-days, which 
management say they cannot 
cope with now because of the 
number of staff who have been 
made redundant. 

UNISON mem-
bers have re-
sponded, col-
lectively and 
individually, 

to the management proposals – 
in line with the Council’s Smarter 
Flexibility Guidance – and three 
quarters of the affected staff 
have signed a petition opposing 
the management plan. 

UNISON and staff are now 

awaiting management’s re-

sponse. We hope that manage-

ment will see sense and work 

with staff to improve the service 

rather than trying to undermine 

our conditions of service. 

UNISON defending Flexi-time in 

Benefits and Customer Services 

Just  

Say 

Agency workers 

in simple maths 

  
There are 520 agency workers across  

  all directorates in Lambeth. 
311 of them work for the  
Children Adults & Health directorate.  
253 are qualified/unqualified social carers. 
134 work for Neighbourhoods&Growth.  
In Major Capital Projects (in the same directorate) there are 17 
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The two days of 23 
and 24 of September 
cheered me up no 
end. On the 23 I 
attended a meeting 
with Lambeth HR at 
which two young 
members, both ap-
prentices with Lambeth Housing, conducted them-
selves with outstanding discipline and firmness in 
the face of some highly inappropriate remarks from 
supposed professionals. One of the members has 
distinguished himself in not only standing up to a 
very ugly attempt to force him into a change in his 
placement that would in effect sabotage it but also 
in highlighting the hideous treatment afforded the 
other apprentices. 

On the Saturday, along with other branch 
members, I turned out at the Brixton Ritzy cine-
ma to show solidarity with the action for a living 
wage by the Picture House staff. The indefatiga-
ble Wendy from the Libraries Group was there 
too. They staged their walkout with great flair in 
spite of a last minute attempt by management 
to kibosh it by making them leave by the side 
door. Coloured smoke and cheers and blast of 
Star Wars music accompanied the start. They 
were admirably well organised for their nine 
hour demonstration with sandwiches, drinks, T 
shirts and bags for sale. I missed the light sabre 
duels alas but I rejoined them in the middle of 
the afternoon with some musician comrades and 
we gave the debut protest concert of the Brixton 
Brass. Under-rehearsed for sure but we were 
there and we were loud and the pickets rattled 
their placards in a rousing syncopated crowd-
pleaser (further rehearsals are scheduled).  

I came back one last time for the end of the 
day and met up with most of the demonstrators 
in a nearby hostelry, again joined by some 
branch members and assorted politically con-
scious people. The strikers are all young, com-
mitted and articulate and believing that decency 
and common sense are on their side. To judge by 
the reactions of passersby, a lot of the locals are 
on their side too. 

There is a lot of gloom about as we contem-
plate the savage assault on public services, wag-
es, social housing, the NHS and the rest. But the 
very awfulness is breeding resistance. And it's 
getting better. And Jeremy won.   

By Eamon Maguire 

Diary of a UNISON activist 

Sometimes people aren’t 
aware of the great things that 
UNISON can do for its members 
or how being in a strongly union-
ised workplace makes a differ-
ence. Dan Jeffrey looks at some 
recent victories.  

UNISON has recently won cas-
es where we have secured our 
members significant compensa-
tion pay outs, back pay in sick 
pay, and had grievances that 
have resulted in senior managers 
being retrained and put through 
the disciplinary process. 

We also successfully won a job 
evaluation appeal in housing in 
August, with an officer raised 
from SO1 to SO2. 

Our reps  successfully repre-
sented a member who was 
asked to take on work outside of 
their job description. The duties 
which were far above the grade 
of their JD and would have put 
both the employee and the 

Council at risk. UNISON’s “just 
say no” campaign will encourage 
staff to take up issues of over-
work, and being given tasks not 
appropriate to your grade.  

Staff need to be very vigilant 
about this as doing work outside 
of your grade and JD can put you 
at risk, put residents at risk and 
put the Council as an organisa-
tion at risk. It is also morally to-
tally unfair to expect staff to take 
on work which they are not be-
ing paid for appropriately. 

Also, we successfully represent-
ed a member on a sickness appeal, 
where the time period of the sick-
ness warning on their record was 
halved. UNISON then represented 
the member with a grievance but 
our member won the grievance 
and was given a full apology by the 
Council for the way they had been 
treated and training schemes set 
up for management for not follow-
ing procedures. 

What has UNISON ever done for me? 

Being in a union is so important to defending our-

selves at work, if you know people who aren't in 

the union, recruit them today! 

In Major Capital Projects (in the same directorate) there are 17 

agency workers being paid between £300 and £400 per day  
26 are paid between £100 to £300 per day  
47 agency workers are paid between £300 and £1600 per day. 
Hassina Malik, Deputy Branch Secretary told us; “We have ex-

pressed the frustration of UNISON members on the expense of using 
high numbers of agency workers while making large scale redundan-
cies.  

If the organisation wishes to save money why then are they spend-
ing hundred of thousands each month on agency workers?  

UNISON will continue to challenge this practice and want to thank 
our members for keeping us informed about agency workers in your 
teams. 
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BRAINTEASE 

How You Can Get Involved: 
 
In January we will hold the An-

nual General Meeting (AGM) of 
our UNISON Branch. This is an 
important meeting at which we 
will elect the officers for the com-
ing year and agree our policies. 

As we have for the past couple 
of years we will organise a 
“rolling” AGM to maximise the 
opportunities for members to 
attend, with a main session (for 
which we will ask the Council for 
paid time off work) at lunchtime 
on Thursday 26 January, and two 
additional sessions in the days 
beforehand – one at the College 
and one (aimed particularly at 
school staff) after work at Interna-
tional House. 

 
Activists  
 
Our UNISON Branch has many 

enthusiastic activists – but we are 
always looking for more people to 
get involved and share the work! 
You can read about the branch 
officer positions which will be 
elected at our AGM on the 
UNISON website  

The Branch Committee has 
agreed a timetable for the AGM 
and the important dates to note 
now are; 
 Monday 24 October – pub-

lication of notice of the 
AGM to all members; 

 Tuesday 6 December (5pm) 
– deadline for nominations; 

 Thursday 26 January 2017 
(lunchtime) – AGM at Kari-
bu Centre. 

UNISON Branch 

Annual Meeting  

Victory to Jeremy Corbyn!  

 
Jeremy Corbyn secured 61.8% of the 
vote to Smith’s 38.2%. The party  has 
expanded dramatically since the 2015 
general election and now has more 
than 500,000 members. Corbyn won a 
majority over Smith in every category 
– members (59%), registered support-
ers (70%) and trade union affiliates 

(60%). Speaking after the result was 
declared, Corbyn urged the “Labour 
family” to unite after the summer-long 
contest.  
Lambeth UNISON supported Corbyn in 
the recent election contest and will 
continue to do so, because we need a 
Labour leader who can champion 
workers’ rights and advocate for trade 
union issues.  

Housing campaigners have organised 
a “Stand up to Lambeth” demonstra-
tion for 8th October 2016 (assemble 
12.00 noon Windrush Square Brixton 
and march to Clapham Common).  
Stand up to Lambeth is a body com-
prised of a number of Community 
and Housing Campaigns in the bor-
ough calling for:  
STOP estate demolitions  

STOP the closure of our Libraries  
STOP the closure of Brixton Arches  
STOP destroying our communities  
STOP racial and social inequality  
STOP academisation  
STOP financial waste  
Stop Stealing the people of Lam-
beth’s Future  
Join Lambeth UNISON on the protest! 

Stand up to Lambeth! Protest on 8 October 

This branch expresses our deep con-
cern at the government’s Prevent pro-
gramme. Its impact on Muslim com-
munities across the UK has already 
been deeply disturbing. 
• More than 400 
children under 10 
have been referred 
for 'deradicalisation' 
• A Muslim boy aged 10 was inter-
viewed for six hours by Prevent offic-
ers for a spelling error writing 
'Terrorist’ (instead of ‘terraced’) 
house. 
• Nursery staff have been urged to 

look for signs of radicalisation 
We believe that Prevent is taking 
place against a background of rising 
Islamophobia across Europe and the 
UK. The proposal by Ofsted to ban the 

niqab in schools is 
only the most re-
cent example. 

We therefore call upon the govern-
ment to withdraw its Prevent pro-
gramme and urge non- cooperation 
with this counterproductive legisla-
tion. In additon we call on Lambeth 
Council to make a statement opposing 
Islamophobia and Prevent 

No to PREVENT 

 

To contribute to next 

months issue, please 

submit articles, pictures, 

letters or arguments to 

MAthini@lambeth.gov.uk 


